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Brothers and Sisters, 
We began talks with CN in 
Montreal. Our hard working 
members have made CN the 
successful company it is today. 

The rail sector is a key sector in our union and 
the role they play is crucial to theCanadian 
economy. This bargaining committee made 
sure the Company understood this. 

I would like to congratulate the Council 
4000/Local 4001 CNSAR bargaining 
committee, who have worked very hard over 
the last three months to achieve significant 
gains for our members. These talks were not 
easy. The gains in this tentative agreement 

include an 11 per cent percent wage increase 
over the life of the contract, increases to 
transportation costs and training allowances, 
plus a $1000 signing bonus. This agreement 
also sees improvements in health and dental 
benefits along with coordination of benefits for 
married couples working at CN. 

I would like to thank all Council 4000 
members for your incredible support during 
these negotiations. Your solidarity made a 
difference at the bargaining table and helped 
us achieve an agreement that I strongly urge 
you to ratify. 

In Solidarity,  
Jerry Dias, Unifor National President

Message from Unifor National President Jerry Dias

HIGHLIGHTS 

• New fuel 
conservation bonus 

• Increases to all rates 
every year of the 
agreement 

• 2 weeks time away 
from work each year  

THREE YEAR 
and NINE 
MONTH 

AGREEMENT 

April 1, 2019 to 

December 31, 2022 
 

RECOMMENDATION 

The bargaining 

committee has 

negotiated a 

tentative agreement 

that enhances our 

wages, conditions of 

work and improves 

our benefits.  

Your bargaining 

committee 

recommends this 

tentative agreement 

and urges you to 

vote in favour of the 

recommendation 

for acceptance. 
 

 

Message from Unifor Local 4001 President Dave Judge

HIGHLIGHTS OF THE TENTATIVE AGREEMENT BETWEEN UNIFOR AND CN/SAR

UNIFOR • CNSAR 
APRIL 2019

Your regional bargaining 
committee for the Agreement 
formerly known as CN/SAR, 
soon to be known as Agreement 
5.14 upon ratification, worked 

extremely hard over the past few months in 
achieving a new collective agreement. We 
heard loud and clear from the membership 
that we were to maintain and improve on a 
work life balance. 

With this new agreement we believe we have 
achieved this. We have attained healthy wage 
increases and many benefit improvements, but 
most importantly, we have added new 
protections and guarantees including a 
guaranteed 48 hours off for our members who 
occupy spareboard positions. We also added 
some protection for probationary employees and 
managed to remove the step rates for all 
members once qualified. This ensures equal pay 
for equal work for all our members going forward.  

Other highlights include increases to the 
transportation costs from .30 cents to .33 
cents. Training allowances have been increased 
from $41.52 for training a Conductor to $45.00 

and to $50.00 for training an engineer. A 6th 
week of vacation has been added for those 
members who have more than 28 years of 
service. The letter we have been working with 
for many years to administer temporary 
vacancies has now been enshrined in the 
Collective Agreement. We also achieved 
several commitment letters that will help us 
protect and improve the working conditions for 
our members working under the terms of 
Agreement 5.14. 

Finally, I would like to thank the committee for 
their dedication and devotion demonstrated in 
achieving this agreement.  Specifically, I would 
like to thank our Local Chairperson Darryl 
Bourque, our Regional Representative Ron Shore, 
National Staff Representative Barry Kennedy, 
Council 4000 President Dave Kissack, and 
Assistant to the President Scott Doherty. I along 
with the entire committee whole-heartedly 
support this agreement and recommend all our 
members vote to support it as well. 
In Solidarity,  
Dave Judge  
President Unifor Local 4001

SCOTT DOHERTY 
Executive Assistant to 
the National President

Three year and nine month agreement: April 1, 2019 to December 31, 2022
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HIGHLIGHTS
under the Extended Health Care Plan. The chiropractor will be 
covered under the same annual maximum as the 
physiotherapist for a combined annual maximum of $2,000. 

Effective the first of the month following ratification, care 
provided by a licensed psychologist or psychotherapist will 
be eligible for an 80% reimbursement after the payment of 
any applicable deductible under the Extended Health Care 
plan, up to a combined annual maximum of $500 per 
covered individual. 

Effective the first of the month following ratification, 
coordination of Extended Health Care benefits between CN 
employees who are spouses will be allowed. 

Effective the first of the month following ratification, care 
provided by a licensed massage therapist, a licensed osteopath 
or a licensed naturopath will be eligible for an 80% 
reimbursement after the payment of any applicable deductible 
under the Extended Health Care Plan, up to a maximum of $20 
per visit and up to an annual combined maximum of $150 per 
covered individual (i.e. combined maximum of $150 for 
massage therapist, osteopath and naturopath). 

Effective the first of the month following ratification, the 
requirement of having a change in magnifying strength for 
contact lenses or eyeglasses to be considered eligible expenses 
will be removed. 

Effective the first of the month following ratification, the 
maximum coverage for hearing aids will be increased from $300 
every 5 years to $500 every 5 years for children (age below 18). 

Lifetime and Annual Maximums for Extended 
Health Care Plan 
Effective the first of the month following ratification, the 
lifetime maximum will be $50,000. 

Effective January 1, 2020 increase from $50,000 to $51,000. 
Effective January 1, 2021 increase from $51,000 to $52,000. 
Effective January 1, 2022 increase from $52,000 to $53,000. 

Vacation 
The Union negotiated a 6th week of vacation that members be 
entitled after 28-years of service.  We tried to bargain 6-weeks 
after 20-years’ service, but the Company would not agree.  
28-years is the pattern set in other collective agreements. 

Expenses and Transportation Costs 
Transportation costs have been improved from thirty ($0.30) 
cents to thirty-three ($0.33) cents.  

Called and Cancelled 
When spareboard employees are cancelled after being called 
for duty, but have not yet commenced work, they will go to the 
bottom of the appropriate spareboard.   

Training 
The training allowances in the collective agreement have been 
improved.  Training will now be $45.00 per tour of duty to 
train Conductors, and $50.00 per tour of duty to train 
Locomotive Engineers or non-scheduled management.  
Previous training allowance was $41.52 for all classifications. 

Probation Language 
The Union negotiated changes to the present probationary 
terms in the collective agreement.  Future members will now 
graduate to the full rates at the completion of 120 working 
days.  New hires will start at 85% of the rate of pay for the job 
they are occupying until they work 120 working days. 

Inward facing locomotive voice and video 
recording (LVVR) technology 
The Union discussed our concerns with the legislation passed 
through Bill C49 that will form the basis for use of LVVR 
technology in the railway industry and the effect it will have on 
our membership.  While the regulations have not yet been 
enacted, the parties agreed they will meet and discuss terms 
and conditions governing such technology with specific 
reference to the use of any information obtained from these 
devices before LVVR comes into effect. 

The Ministerial Order on Work/Rest Rules for 
Railway Operating Employees 
During bargaining, the Union discussed the Ministerial Order 
issued on December 21, 2018 by the Honourable Marc 
Garneau, Minister of Transport, whereas railway companies 
were instructed to revise the Work/Rest Rules for Railway 
Operating Employees to ensure they reflect; “the latest science 
and fatigue management practices.”  Based on our scheduled 
assignments enshrined in our collective agreement that 
provide a better work/life balance, we are optimistic this will 
not have a significant change to our working conditions. 
Nevertheless, the parties agreed to meet within 15 days of the 
Minister’s approvals to review and discuss any impact on our 
work assignments (459/458 as an example) and possible 
resolution to those challenges.   
We continue to be very proud of the significant 
accomplishments we have made with our collective agreement 
(now Agreement 5.14) since members first joined the CAW – 
now Unifor – in the fall of 2002. Through these years, in addition 
to many new provisions that have improved our member’s 
working conditions and bargaining to join the CN DB pension 
plan, we have also worked to maintain our past gains. This 
includes our paid sick leave provisions, which are the best in the 
railway sector. At the conclusion of this agreement, hourly rates 
will be $50.66 for a Locomotive Engineer ($23.77 in 2003 before 
we bargained our first agreement), and $47.87 for a Conductor 
($20.20 in 2003 before we bargained our first agreement).  

Term of Contract 
A three year and 9-month agreement that expires at 23:59 
local time on December 31, 2022.  A $1,000 lump-sum bonus 
will be payable upon ratifying the new agreement. 

The new Unifor/CN Collective Agreement will now be referred 
to as Collective Agreement 5.14.  The former phrase “CN 
Savage Alberta Railway” has been duly retired. 

Wage & Benefit Improvements 
Wages 
Effective April 1, 2019, a wage increase of 2.5% on all basic 
hourly, daily and weekly rates of pay in effect on  
March 31, 2019. 

Effective January 1, 2020, a wage increase of 2.5% on all 
basic hourly, daily and weekly rates of pay in effect on 
December 31, 2019. 

Effective January 1, 2021, a wage increase of 3% on all  
basic hourly, daily and weekly rates of pay in effect on 
December 31, 2020. 

Effective January 1, 2022, a wage increase of 3% on all  
basic hourly, daily and weekly rates of pay in effect on 
December 31, 2021. 

Short Term Disability – Sickness and Maternity 
Leave Benefits 
Effective the first of the month following ratification, increase 
the short-term disability weekly maximum from $720 to $750 
for new claims. 

Effective January 1, 2020, increase the maximum to $770 for 
new claims.  
Effective January 1, 2021, increase the maximum to $790 for 
new claims.  

Effective January 1, 2022, increase the maximum to $810 for 
new claims. 

Dental Plan 
The maximum annual benefit for the Dental plan will be 

increased from $1,825 to $1,875 for treatment commencing on 
or after the first day of the month following ratification. 

The maximum annual benefit for the Dental plan will be 
increased from $1,875 to $1,925 for treatment commencing on 
or after January 1, 2020 

The maximum annual benefit for the Dental plan will be 
increased from $1,925 to $1,950 for treatment commencing on 
or after January 1, 2021 

The maximum annual benefit for the Dental plan will be 
increased from $1,950 to $1,975 for treatment commencing on 
or after January 1, 2022 

Effective the first of the month following ratification, 
coordination of Dental Care benefits between CN employees 
who are spouses will be allowed. 

Effective the first of the month following ratification, the annual 
deductible for dental care will be increased from $35 to $40 
per family.  

For orthodontic treatment commencing on or after the first day 
of the month following ratification, the lifetime maximum will 
be increased from $500 to $750. 

Basic Life Insurance 
Effective the first of the month following ratification, the 
amount of Basic Life Insurance will increase from $50,000  
to $51,000. 

Effective January 1, 2020 increase from $51,000 to $52,000 

Effective January 1, 2021 increase from $52,000 to $53,000 

Effective January 1, 2022 increase from $53,000 to $54,000 

Optional Life Insurance 
Effective the first of the month following ratification, 
increase the maximum eligible amount from $150,000 to 
$250,000. NOTE: The insurance company (Great-West 
Life) will require medical evidence of insurability to increase 
the current coverage. 

Prescription Drugs 
Effective the first of the month following ratification, smoking 
cessation drugs, including nicotine substitutes, will be eligible 
for a 80% reimbursement after the payment of any applicable 
deductible under the Prescription Drugs Plan when prescribed 
by a physician. 

Extended Health Care Plan 
Effective the first of the month following ratification, an 
annual maximum of $2,000 will be introduced for 
physiotherapist treatments. 

Effective the first of the month following ratification, care 
provided by a licensed chiropractor will be eligible for an 80% 
reimbursement after the payment of any applicable deductible 

HIGHLIGHTS
Council 4000 - Local 4001 Agreement 5.14 Wage Table 

2019 
(March 31) 

2.5%
2020   

3%
2021   
3%

2022  
3%

Locomotive 
Engineer $46.36 $47.75 $49.18 $50.66

Conductor $43.81 $45.12 $46.48 $47.87

Assistant 
Conductor $38.97 $40.14 $41.34 $42.58

*rates effective March 31, 2019, with annual wage increases based on hourly, daily 
and weekly rates of pay in effect January 1st per year for the term of the contract.


